RESOLUTION ESTABLISHING
COMPENSATION & REIMBURSEMENT
2018

WHEREAS, Minn. Stat. § 367.05 directs the Town Board to set the compensation of supervisors, town assessors, the
treasurer (or deputy), clerk (or deputy), and other employees of the town;

WHEREAS, Minn. Stat. § 367.05 indicates the above mentioned persons are entitled to mileage for the use of their
own automobile at a rate determined by the Town Board for necessary travel on official town business;

NOW, THEREFORE, BE IT RESOLVED that the Town Board of Rolling Green Township, Martin County,
Minnesota, hereby adopts the following policy regarding compensation and reimbursement.

Reimbursement of Expenses. Only expenses authorized by the Board are eligible for reimbursement.

Mileage will be paid at the current federal standard mileage rate. Mileage will NOT be paid to attend
meetings in the local area. (2018 — 54.5 cents)

Other Expenses will only be reimbursed if the Board authorized the activity and the expenses were necessary
to and arose out of properly conducting Town business.

Compensation. The following rates will apply to the indicated activities.

$100.00 each Meetings

$100.00 monthly Payroll, etc - Deb Olson
$300.00 annual Meeting site - Clerk

$1000.00 annual Treasurer

$2250.00 annual Clerk

$300.00 annual Mowing town hall site - Todd Rosenberg
$meeting fee Annual meeting moderator
$30.00 per hour misc labor

$40.00 per hour Grader operator

$100.00 per hour Tractor rental including labor
$80.00 per hour Skid Steer rental including labor
$125.00 per hour Mowing ditches including labor

$150.00 per hour Use of grader plus

$50.00 per hour Grader operator labor

Additional rates will be established as needed.

PERA Contributions by board members and the grader operator will be matched by the township. No other benefits
are provided by the township.

Adopted this 13th day of March 2018 Attest:
Town Clerk

BY THE TOWN BOARD

Chairperson

Supervisor Supervisor



